
 
 
INTERVIEW TYPES & WHAT TO EXPECT 

Depending on the type of position that you are interviewing for, there are 
some basic differences in the interviewing process between contract or 
contract-to-direct positions and direct hire opportunities. You should adjust 
your expectations accordingly. 

 

CONTRACT OR CONTRACT TO DIRECT POSITIONS 
 

Typically there will be just one interview, and as long as both you and the client 
get all of each other’s questions answered. An offer will usually follow within a 
few days if our client is interested in moving forward.  

 

When filling a contract position, clients typically solicit resumes, schedule the 
most qualified candidates to interview, and then make an offer through 
TECHSTAFF to the candidate they feel is the best fit. 

 

Our client will extend the job offer through TECHSTAFF, and we will in turn 
communicate the offer to you and convey your decision back to our client. 

 
DIRECT HIRE POSITIONS 

 

For direct hire positions, the interviewing process is typically more complex and as 
a result, takes longer to complete (often two weeks to a month depending on 
scheduling as well as how many candidates and decision makers are involved). 

 

You should expect two or three interviews with different departments, peers, as 
well as managers. Remember that the objective of the interview process is not 
only evaluating your technical skills, but your cultural fit within the organization 
as well. 

 

If you selected as the best candidate for the position, an offer is extended 
through TECHSTAFF (often through a formal offer letter). We will then discuss 
the offer with you and address any concerns or questions you have regarding 
the position responsibilities, our client’s expectations in terms of your 
performance, benefits and compensation.  

 

BACKGROUND CHECKS/ DRUG SCREENS/ PHYSICAL EXAMS 
 

The majority or our clients require verification of your credentials, a detailed 
background check, and successful completion of a drug screen and/or a 
physical exam. 


